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1-February-2024

Sub: Letter of Internship

Dear Vilas Agwane,

This is to inform you that you have been offered the position of a “Junior Web Developer”
Intern at Zummit Infolabs based on the interview conducted over the phone during
February 2024 for a duration of 4 months with a part time engagement of 4 hours at least
on a daily basis.

The role includes activities related to Web Design and development activities, HTML, CSS,
Bootstrap, JavaScript and Server Side scripting.

Details of the internship are further explained in the annexure attached. You are
requested to go through the terms and conditions and sign below your acceptance for the

same.
Wishing you all the very best & a warm welcome to the Zummit Infolabs family.

On behalf of Zummit Infolabs,

P ,?,,,,’ [7 /

o herethas CA

Shwetha U
Sr. Executive - HR
Zummit Infolabs

Bangalore
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TERMS AND CONDITIONS OF SERVICE FOR APPOINTMENT AS
Junior Web Developer

This is with reference to the discussion which

you had with us; we are pleased to appoint
you for the said post under the following terms and conditions.

Your appointment will be effective: 05-February-2024

You are designated as: Junior Web Developer and will be working on Web and related
technologies.

Your employment is strictly as per the company's employment policy and you are bound
to follow the rules and regulations of the company.

4. TERMS AND CONDITIONS:

If any question arises as to the interpretation of the "Terms and Conditions of Service”,
the decision of the designated officer of the Company would be final and binding in the
matter. It is understood that the benefits under the “Terms and Conditions of Service” will
only be available to an employee after his/her confirmation in services and an employee

will not be entitled to claim any benefits during the probationary period except to the
extent otherwise stipulated in the employee’s Letter of Appointment.

5. ABSENCE FROM DUTY:

Continued absence from duty for 7 days without express permission in writing of the
management or overstay of sanctioned leave for 7 days shall be treated as voluntary
abandonment of service and your name will be struck off from the rolls of the company
without any notice to you.

In case you remain absent from duty habitually: without prior permission or sanction of
leave for continuous 3 days in a month then your services will be liable to termination
purely at the discretion of management.

6.  CHANGE OF ADDRESS:

In case of any change in the address during the course of the employment, it will be your
duty to intimate the management in writing within three days from date of such change
and will get the change so recorded in the Register of Addresses mentioned for the purpose
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generated by you during the course of your employment with the Company shall be and
will remain the exclusive property of the Company. You shall return the same to the
Company on termination of your employment or at such earlier time as requested for by
the Company. The work product shall be the exclusive property of the Company, and the
Company shall be free to deal with the same in such manner as it deems fit. Conditions
pertaining to ownership of copyright shall be determined in accordance with the Copyright
Act, 1957. Any infringement of the Company's copyright in the said work by you would
amount to a misconduct which would result in the termination of your services with the
Company with penal consequences, apart from you being liable to be tried in the local
courts in accordance with law.

11.  RELINQUISH F SERVI / EMPLOYMENT:

The employee shall at any time be liable for the disciplinary action such as Warning,
Suspension, Discharge, Dismissal or loosing Lien on his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehavior or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immorality, indecent behaviour, usage of indecent language, conviction, falsification of
documents/ records or information given Application for securing a job which in the
opinion of the company is prejudicial and detrimental to the interest of the company.

12. ADDIT / TIONS:

The employee shall in addition to the General Service Conditions as specifically stated
herein above be governed by other rules, regulations, practices, systems, procedures and
policies as are in force or may be added, altered, modified or omitted/deleted by the
company from time to time.

The Company reserves the right to interpret, add, modify, amend or withdraw any or all
of the rules from time to time as deemed fit, and such interpretation, addition,
modification or amendment shall be final and binding upon all employees.

In case the above terms and conditions are acceptable to you, then please return the
duplicate copy of this offer of appointment after putting your signature below as a token
of your acceptance of your appointment under the above-mentioned terms and conditions
and report for duty from the date mentioned herein.
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